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“The talent gap for the 

language industry was 

identified a decade ago as 

one of our growth 

constraints.”



“…the number one challenge facing 

… businesses is insufficient 

linguistic resources in their 

pipelines to meet the growing 

demand for professional 

translators, interpreters, localizers, 

and project managers. (2017)
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The real challenge is 
building and filling the 

pipeline

• Challenge: let students know there are careers

• Challenge: help students find programs

• Challenge: connect graduates to jobs

• Challenge: communicate industry needs to educators

• Challenge: connect potential clients to students



Challenge: let students know there are careers



Challenge: help students find programs



educationindustry

Challenge: 
Communicate industry needs to educators 



studentsindustry

Challenge: connect graduates to jobs



Connection to careers: Professional Associations

Translators & 
Interpreters

Language 
Companies

T&I 
Education





For Employers to 
participate & recruit

For Educators to find 
information & 

guidance

For Career Seekers to 
learn & connect 

with work



Seminars & Courses 



Internships



The goal

An educated, well prepared talent pool of 
professionals whose output attracts solid, 

long-lasting clients to our companies
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